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Welcome to Equity Digest! This newsletter is for education 

stakeholders (e.g., community members, caregivers) who have 

an interest in supporting educational equity in their school 

communities. What is educational equity?  Educational equity 

can be defined as beliefs, actions, and policies that enable all 

students to have access to and participate in quality learning 

environments and experience successful outcomes. Each 

Equity Digest explains the concepts and findings of the latest 

academic research surrounding a particular equity-focused 

topic. The intent of this periodical is to relay equity concepts 

and supporting research, “digesting” key findings so you can 

draw informed conclusions. The Digest also offers ways that 

you can advance equitable practices in your school community. 

Enjoy! 

Have you said something similar to this? 

If you are reading this newsletter, then you are 

interested in educational equity. But are you taking it to 

the polar opposite, unintentionally doing damage?  

Would it surprise you to know that, when you think you 

are being just and equitable by professing to be “*color 

neutral,” you are actually unintentionally contributing to 

racial oppression (Pearce, 2017; Bonilla-Silva, 2002)?  

Is your response to Black Lives Matter, “All lives 

matter”? Do you not quite understand why that’s not 

good to say? 

Get Informed 
Have you ever heard someone say “I don’t’ see 

race, I just see people”?  

People who profess to be color neutral believe in a 

post-racial society, where race no longer 

matters, and everyone should be treated as equal. 

However, that’s just not how society functions. 

Race still profoundly impacts students of color. From 

the time we are born we have been socialized into a 

race conscious society, we have been racialized--

taught that race matters in society and that people 

think about particular races in particular ways.  

By the time we all reach school age, we have 

experienced being privileged or marginalized 

because of our race or ethnicity.  Students of color, 

as well as White students are taught both explicitly 

and implicitly that we live in a society where white is 

thought to be superior. 
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Can’t understand why students are activists for movements 

such as Black Lives Matter? It’s up to you to develop an 

understanding about why students are engaging in activism 

for racial justice.  

Race influences students’ experiences in a learning setting. 

By your expression of color neutrality, you are engaging in 

racial erasure and ignoring and invalidating the inequities 

students of color face every day (Pearce, 2017; Fordham, 

2010). Ignoring the racial identity of students directly impacts 

how they experience a learning environment, and not for the 

better (Annamma, Morrison, & Jackson, 2014). 

Listen to activist students—they are trying to tell you 

something important. 

It’s time for educators and stakeholders to confront and 

disrupt their own participation in systemic racism—a set of 

policies and practices in school system that supports racism 

and white superiority. Systemic inequities are there, even if 

you are personally are unaware of them.  

Not acknowledging racial identity, and engaging in color 

neutrality doesn’t make racism go away as a significant social 

issue. You’re only obscuring it. Stakeholders and educators 

can’t help make meaningful change in the school community 

when they perpetuate the color neutral mentality in their 

language and actions (Radd & Macey, 2013). 

Educators professing color neutrality and basing their 

practices on this concept doesn’t accurately reflect reality for 

students of color (Pearce et. al., 2017). For these students, it 

makes school not a very inclusive and supportive place. 

It’s time for educators and stakeholders to reflect upon how 

they are contributing to systemic racism in schools and, in 

turn, preventing meaningful systemic change.  

Why You Should Care 
Perpetuating a Vicious Cycle  

Moving Forward 
If you want the best for students, recognize that students of 

color face racism every day, and that it is a significant part 

of defining who they are and what they think of themselves.  

You can’t support your students in their activism or move 

toward meaningful social change if you don’t first recognize 

that race plays a huge role in all of our lives, often 

privileging White people and marginalizing students of color.  
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When students voice their resistance to racial injustice, 

honor their commitment to social justice by recognizing 

systemic inequities and supporting their actions to do 

something about it. 

*It is also important to note that we are using color neutral, 

instead of colorblind due to the term’s ableist nature 

(Whiteman, et.al, 2015; Annamma, Conner, & Ferri, 2013).  

Ableism refers to discrimination in favor of non-disabled 

people.  
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