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RACE MATTERS IN SCHOOL
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Can’t understand why students are activists for movements
such as Black Lives Matter? It’'s up to you to develop an
understanding about why students are engaging in activism
for racial justice.

Race influences students’ experiences in a learning setting.
By your expression of color neutrality, you are engaging in
racial erasure and ignoring and invalidating the inequities
students of color face every day (Pearce, 2017; Fordham,
2010). Ignoring the racial identity of students directly impacts
how they experience a learning environment, and not for the
better (Annamma, Morrison, & Jackson, 2014).

Listen to activist students—they are trying to tell you
something important.

It's time for educators and stakeholders to confront and
disrupt their own participation in systemic racism—a set of
policies and practices in school system that supports racism
and white superiority. Systemic inequities are there, even if
you are personally are unaware of them.

Not acknowledging racial identity, and engaging in color
neutrality doesn’t make racism go away as a significant social
issue. You're only obscuring it. Stakeholders and educators
can’t help make meaningful change in the school community
when they perpetuate the color neutral mentality in their
language and actions (Radd & Macey, 2013).

Educators professing color neutrality and basing their
practices on this concept doesn’t accurately reflect reality for
students of color (Pearce et. al., 2017). For these students, it
makes school not a very inclusive and supportive place.

It's time for educators and stakeholders to reflect upon how
they are contributing to systemic racism in schools and, in
turn, preventing meaningful systemic change.

If you want the best for students, recognize that students of
color face racism every day, and that it is a significant part
of defining who they are and what they think of themselves.

You can’t support your students in their activism or move
toward meaningful social change if you don't first recognize
that race plays a huge role in all of our lives, often
privileging White people and marginalizing students of color.

When students voice their resistance to racial injustice,
honor their commitment to social justice by recognizing
systemic inequities and supporting their actions to do
something about it.

*It is also important to note that we are using color neutral,
instead of colorblind due to the term’s ableist nature
(Whiteman, et.al, 2015; Annamma, Conner, & Ferri, 2013).
Ableism refers to discrimination in favor of non-disabled
people.
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The mission of the Midwest & Plains Equity Assistance
Center is to ensure equity in student access to and
participation in high quality, research-based education
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provide robust, effective opportunities to learn for all
students, regardless of and responsive to race, sex,
and national origin, and to reduce disparities in
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The Equity by Design briefs series is intended to
provide vital background information and action steps
to support educators and other equity advocates as
they work to create positive educational environments
for all children. For more information, visit http://
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