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One of the ten regional EACs
funded by the U.S. Department of
Education under Title 1V of the
1964 Civil Rights Act. The Great
Lakes Equity Center provides
assistance to state education
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Our Mission

Ensure equity in student access to and participation in high
quality, research-based education

Expand states’ and school systems’ capacities to provide
robust, effective opportunities to learn for ALL students

Reduce disparities among and between groups in educational
outcomes

Serve as a resource for the Office for Civil Rights and
Department of Justice
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What is Transformative Change
Towards Equity

Transformative change towards educational
equity is systemic change that disrupts and
dismantles historical legacies of normative
assumptions, beliefs, and practices about
individual characteristics and cultural
identities that marginalize and

disenfranchise people and groups of people.
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What research tells us
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Characteristics of An
Equity-Oriented Change Agent

“ Has an Equity Attitude

Avoids Demonization
Initiates Courageous Conversations
Demonstrates Persistence
Remains Committed but Patient

Maintains an Asset Attitude

Maintains a Coherent Focus

Skrla. Bell McKenzie & Scheurich, 2012
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Critical Collaborative Inquiry:
Building Capacity for Systemic Change

Collaborative

Inquiry
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Collaborative Inquiry

Collaborative inquiry provides a
shared context for the process
on on-going dialogue,
identifying issues related to
equity, proposing and testing
solutions, and (de)constructing
individual and collective

knowledge.

Rogoff, B. (2003). The cultural nature of human
development. New York: Oxford University Press




Critical

We operate in systems where taken-
for-granted assumptions are rife with
issues of privilege and power; such
issues must be surfaced in order to
disrupt systems towards advancing
equitable practices.



Critical Inquiry Questions

Whose interests
are being served
well by our system
and whose are
not?

What is it about
our people,
policies, and

practices that is

advancing some
and not others?

What can we do
differently to
better serve all
people within our
system?

How do we ensure
the voices and
perspectives of

historically under-

represented
groups are
included?
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Critical Collaborative Inquiry
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Bringing Historically Marginalized
Populations Into The Center
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Bringing Historically Marginalized
Populations Into The Center
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Technical

Knowledge
practice In the organization
Contextual
Knowledge <
and/or constrain culturally responsive
practices.
B &
Critical
Knowledge <
status quo in power and privilege.




Data: Assisting districts In
understanding

THE WHAT & THE WHY
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TRANSFORMATIVE CHANGE REQUIRES

Technical
Solutions



an impact actic

Lead to consistent change in adult practices

Facilitate systemic changes

Affect classroom instruction and curricular
decisions

Involve families and community members in
meaningful partnerships
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Five Shifts in Practice That Indicate
Transformative Change Towards Equity

Teaching \ 3

Service

Individual

Reform

Parent Involvement /

Equity Alliance, 2010
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Equity Leaders Institute
February 20-21, 2013

Equity by Design:
Engaging School Communities in
Critical Reflections on Policy

Erin M.ﬁ
Kathlee
Seena M v
@S rotcyneviewcude STEM Education Needs All Children: A Critical
o == - Examination of Equity Issues — Part I
e e o e Start Time
T S May 9, 2013 - 3:30 pm, EST
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Session Goals

Part One of this two part series surfaces and addresses broad equity issues in STEM education. We
will:

» Examine through an equity lens the relationship between K-12 STEM education and STEM-related
careers;

« Explore equity issues in STEM education, including issues of access, representation, and rigor of
STEM curricula and instruction for underserved populations; and

* Critically examine systemic structures, policies, and practices that affect student participation in
STEM-related courses and co-curricular activities

Session recording comming soon!!

Download Presentation Materials

Want us to host a repeat session of this webinar so you can participate live? Click here.
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Welcome to the Great Lakes Equity
Center, one of ten regional Equity
Assistance Centers (EACs) funded by
the U.S. Department of Education.
We provide technical assistance
resources and professional learing
opportunities related to equity, civi
rights, and systemic school reform
throughout our six-state region of
lllinois, Indiana, Michigan,
Minnesota, Ohio, and Wisconsin.
Please explore our website to leam
more about what we do and how we
may serve as a resource for you. We
look forward to hearing from you!
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